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ABSTRAK

Tujuan Penelitian ini untuk menganalisis pengaruh Komitmen
Organisasional dan Motivasi terhadap Kinerja karyawan perusahaan garment di
Surabaya. Teknik pengambilan sampel menggunakan non probability sampling
dengan cara purposive sampling. Sampel yang digunakan sebesar 100 responden.
Data dikumpulkan dengan instrumen kuesioner dan selanjutnya diolah dengan
teknik analisis Regresi Linear Berganda dengan menggunakan program SPSS
statisctic 23.

Hasil penelitian ini menunjukkan bahwa Komitmen Organisasional
berpengaruh positif signifikan terhadap Kinerja Karyawan. Variabel Motivasi
berpengaruh positif signifikan terhadap Kinerja Karyawan.. Artinya ketika
Komitmen Organisasional dan Motivasi yang dimiliki karyawan tinggi, maka
Kinerja Karyawan akan meningkat.

Kata Kunci: Komitmen Organisasional, Motivasi, Kinerja Karyawan
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THE EFFECT OF ORGANIZATIONAL COMMITMENT AND
MOTIVATION ON PERFORMANCE OF EMPLOYEES IN GARMENT

COMPANY IN SURABAYA

ABSTRACT

The purpose of this study was to analyze the effect of Organizational
Commitment and Motivation on Performance of employees in garment company
in Surabaya. The sampling technique uses non probability sampling by purposive
sampling. The sample used was 100 respondents. Data were collected using a
questionnaire instrument and subsequently processed by Multiple Linear
Regression analysis techniques using the static SPSS 23 program.

The results of this study indicate that organizational commitment has a
significant positive effect on employee performance. Motivation variable has a
significant positive effect on employee performance. It means that when
organizational commitment and motivation are high, employee performance will
increase.

Keyword: Organizational Commitment, Motivation, Employee Performance
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