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ABSTRAKSI 

 

 

 

Penelitian ini bertujuan untuk membuktikan secara empiris bahwa 

penerapan sistem absensi fingerprint, motivasi kerja, dan kepemimpinan 

berpengaruh secara positif dan signifikan terhadap disiplin kerja Pegawai Dinas 

Perumahan dan Kawasan Permukiman Kota Madiun. Sampel dalam penelitian ini 

adalah ASN (Aparatur Sipil Negara) di Dinas Perumahan dan Kawasan 

Permukiman Kota Madiun yang berjumlah 41 orang. Teknik pengambilan sampel 

dalam penelitian ini menggunakan teknik purposive sampling, yaitu teknik 

pengambilan sampel berdasarkan kriteria tertentu. Teknik analisis data 

menggunakan analisis regresi linier berganda, yang diolah dengan bantuan 

program SPSS versi 22; serta pengujian hipotesis menggunakan uji t.Hasil dari 

pengujian hipotesis menunjukkan bahwa penerapan absensi fingerprint, motivasi 

kerja, dan kepemimpinan secara parsial berpengaruh positif dan signifikan 

terhadap disiplin kerja ASN Dinas Perumahan dan Kawasan Permukiman Kota 

Madiun. 

 

Kata Kunci: absensi fingerprint, motivasi kerja, kepemimpinan dan disiplin kerja 
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THE EFFECT OF APPLICATION OF THE FINGERPRINT ABSENTION 

SYSTEM, WORK MOTIVATION, AND LEADERSHIP TOWARDS 

WORK DISCIPLINE OF CIVIL APARATURE 

(Empirical Study at the Department of Housing and Settlements of Madiun City) 

 

 

 

 

ABSTRACT 

 

 

This study aims to prove empirically that the application of the 

fingerprint attendance system, work motivation, and leadership has a positive and 

significant influence on the work discipline of the Employees of the Housing and 

Settlement Areas of Madiun City. The sample in this study was ASN (State Civil 

Apparatus) in the Department of Housing and Settlements of the City of Madiun, 

amounting to 41 people. The sampling technique in this study used a purposive 

sampling technique, which is a sampling technique based on certain criteria. Data 

analysis techniques used multiple linear regression analysis, which was processed 

with the help of SPSS version 22; and hypothesis testing using the t test. The 

results of hypothesis testing indicate that the application of fingerprint attendance, 

work motivation, and leadership partially has a positive and significant effect on 

the work discipline of the ASN Department of Housing and Settlements of 

Madiun City. 

 

 

Keywords: fingerprint attendance, work motivation, leadership and work discipline 

 

 

 

 

 

 

 

 

 

 

 


