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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis persepsi pegawai di organisasi 

pemerintah daerah tentang pengaruh keefektifan pengendalian internal, penegakan 

peraturan, asimetri informasi, kesesuaian kompensasi, keadilan prosedural, 

budaya etis organisasi, komitmen organisasi, dan gaya kepemimpinan terhadap 

fraud di sektor pemerintahan. Sampel penelitian sejumlah 150 pegawai organisasi 

pemerintah daerah di Kabupaten Ngawi. Teknik penarikan sampel menggunakan 

convenience sampling. Pengumpulan data dengan menggunakan kuesioner. 

Pengujian hipotesis menggunakan analisis regresi linear berganda dengan bantuan 

program SPSS versi 24. Hasil penelitian menunjukkan bahwa keefektifan 

pengendalian internal, penegakan peraturan, dan gaya kepemimpinan  

berpengaruh negatif terhadap kecurangan (fraud) di OPD Kabupaten Ngawi. 

Terdapat pengaruh positif antara asimetri informasi dengan kecurangan (fraud) di 

OPD Kabupaten Ngawi. Tidak terdapat pengaruh antara kesesuaian kompensasi, 

keadilan prosedural, budaya etis organisasi, dan komitmen organisasi dengan 

kecurangan (fraud) di OPD Kabupaten Ngawi. 

 

Kata kunci : Fraud, Organisasi  Pemerintah Daerah, Kabupaten Ngawi 

 

 

 

ABSTRACK 

The study aims to analyse the perception of employees in local government 

organizations about impression of internal control effectiveness, regulation 

enforcement, information asymmetry, appropriateness of compensation, 

procedural justice, ethical culture organization, organizational commitments, and 

leadership styles against fraud in the government sector. Research samples of 150 

local government organizations in ngawi regancy. The sampling technique uses 

convenience sampling. Data collection using questionnaires. Hypothesis testing 

using multiple linear regression analyses with the help of SPSS program version 

24. The results showed that the effectiveness of internal courts, enforcement or 

regulations, and leadership force negatively affects fraud in OPD of ngawi 

regency. There is a positive influence between the asymmetry of information by 

fraud in OPD of ngawi regency. There is no influence between the suitability of 

compensation, procedural justice, ethical culture of the Organization, and the 

commitment of the organization with fraud in OPD ngawi regency 

 

keywords: fraud, local government organization, Ngawi regency 


