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ABSTRAK 

 
 

Penelitian ini bertujuan untuk membuktikan secara empiris bahwa person job fit 

berpengaruh langsung dan tidak langsung terhadap kinerja pegawai dengan 

komitmen afektif sebagai mediating pada Dinas Komunikasi dan Informatika 

Kota Madiun. Sampel dalam penelitian ini adalah pegawai Dinas Komunikasi dan 

Informatika Kota Madiun yang berjumlah 44 orang dengan teknik sampling  

jenuh. Pengujian hipotesis menggunakan analisis regresi linier sederhana dan 

berganda dengan bantuan program SPSS 22 dan analisis jalur (path analysis). 

Hasil penelitian menunjukkan bahwa person job fit secara langsung berpengaruh 

signifikan positif terhadap kinerja pegawai, person job fit berpengaruh signifikan 

positif terhadap komitmen afektif, komitmen afektif berpengaruh signifikan 

positif terhadap kinerja pegawai, dan person job fit secara tidak langsung 

berpengaruh terhadap kinerja pegawai melalui komitmen afektif sebagai partial 

mediating. 

 
 

Kata Kunci : person job fit, komitmen afektif, dan kinerja pegawai. 
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DIRECT AND INDIRECT EFFECT OF PERSON JOB FIT ON 

EMPLOYEE PERFORMANCE 

(Empirical Study in The Communication and Information 

Department of Madiun City) 

 
 

ABSTRACT 

 
 

This study aims to prove empirically that person job fit has direct and indirect 

effects on employee performance with affective commitment as an intervening in 

the Communication and Information Office of Madiun City. The samples in this 

study was 44 employees of the Communication and Information Office of Madiun 

City. The sampling technique in this study uses the saturated sample method. 

Hypothesis testing uses multiple linear regression analyses with the help of the 

SPSS 22 program and path analysis. The results showed that person job fit 

directly had a significant positive effect on employee performance, person job fit 

had a significant positive effect on affective commitment, affective commitment 

had a significant positive effect on employee performance, and person job fit 

indirectly affected employee performance through affective commitment as partial 

mediating. 

 
 

Keyword: person job fit, affective commitment, and employee performance. 
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