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ABSTRAK

Penelitian ini dilakukan dengan menguji pengaruh motivasi dan kompensasi
terhadap kinerja karyawan PT PLN UPT Madiun secara parsial. Sampel dalam
penelitian ini berjumlah 60 karyawan yang meliputi, bagian manajer unit, manajer
pelaksana, hingga junior techician PDKB SUTT/SUTET yang sesuai dengan
jumlah populasi. Hasil penelitian menunjukkan jika motivasi dan kompensasi
berpengaruh positif signifikan terhadap kinerja karyawan.

Kata kunci : Motivasi, Kompensasi, Kinerja Karyawan
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THE INFLUENCE OF MOTIVATION AND COMPENSATION ON
PERFORMANCE OF PERMANENT EMPLOYEES OF PT PLN (Persero)
THE MAIN TRANSMISSION UNITS OF EAST JAVA AND BALI
IMPLEMENTING THE MADIUN TRANSMISSION UNITS

ABSTRACT

This research was conducted by partially supporting motivation and compensation
for PT PLN UPT Madiun employees. Samples in this study were published 60
employees released, the unit manager, executive manager, until the junior
technician PDKB SUTT / SUTET in accordance with the population. The results
showed motivation and significant positive support for employee performance.

Keywords: Motivation, Compensation, Employee Performance
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