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ABSTRAK 

 

 
Dalam sebuah organisasi, kepemimpinan adalah salah satu faktor utama yang 

mendukung keberhasilan organisasi dalam mencapai tujuannya. Pemimpin, bawahan dan 

semua pihak yang terlibat di dalam suatu organisasi dimotivasi dan didorong oleh adanya 

komitmen dari organisasi tersebut untuk memaksimalkan kinerja. Dalam mencapai kinerja 

individual yang maksimal dibutuhkan perilaku pekerja yang mampu bekerja dan menjalankan 

suatu pekerjaan sesuai dengan job description. Dari sekian banyak faktor yang dapat 

mempengaruhi kinerja organisasi, satunya yaitu OCB (Organizational Citizenship Behavior) 

yang dimiliki oleh karyawan dalam suatu organisasi bersangkutan. 

Penelitian kuantitatif ini bertujuan untuk menguji faktor-faktor yang berpengaruh 

terhadap kinerja. Variabel independen yang diambil adalah transformational leadership dan 

organizational commitment dengan organizational citizenship behavior sebagai variabel 

intervening. Objek penelitian ini adalah SMK Negeri 1 Jombang. Sampel yang digunakan 

dalam penelitian sebanyak 113 responden yang dipilih dengan teknik purposive sampling. 

Teknik analisis data menggunakan program LISREL melalui analisis SEM. 

Hasil penelitian ini menunjukan bahwa Transformational leadership berpengaruh 

positif dan signifikan terhadap organizational citizenship behavior, lalu Organizational 

commitment berpengaruh positif dan signifikan terhadap organizational citizenship behavior, 

selain itu Transformational leadership berpengaruh positif dan tidak signifikan terhadap 

kinerja guru, selanjutnya Organizational commitment berpengaruh positif dan tidak signifikan 

terhadap kinerja guru, dan Organizational citizenship behavior berpengaruh positif dan 

signifikan terhadap kinerja guru. 

 

 
Kata Kunci : Transformational Leadership, Organizational Commitment, Organizational 

Citizenship Behavior (OCB), Kinerja 
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THE EFFECT OF TRANSFORMATION LEADERSHIP AND ORGANIZATIONAL 

COMMITMENTS ON TEACHER PERFORMANCE IN MEDIATION BY 

ORGANIZATIONAL CITIZENSHIP BEHAVIOR IN VOCATIONAL 

SCHOOL STATE 1 JOMBANG 

 

 
ABSTRACT 

 

 
In an organization, leadership is one of the main factors that supports the success of 

an organization in achieving its goals. Leaders, subordinates and all parties involved in an 

organization are motivated and encouraged by the commitment of the organization to maximize 

performance. In achieving maximum individual performance, it requires the behavior of 

workers who are able to work and run a job in accordance with the job description. Of the 

many factors that can affect organizational performance, one is OCB (Organizational 

Citizenship Behavior) that is owned by employees in an organization concerned. 

This quantitative research aims to examine the factors that influence performance. The 

independent variables taken are the transformational leadership and organizational 

commitment with organizational citizenship behavior as an intervening variable. The object of 

this research is SMK Negeri 1 Jombang. The sample used in the study was 113 respondents 

selected by purposive sampling technique. Data analysis techniques using the LISREL program 

through SEM analysis. 

The results of this study indicate that Transformational leadership has a positive and 

significant effect on organizational citizenship behavior, then Organizational commitment has 

a positive and significant effect on organizational citizenship behavior, besides 

Transformational leadership has a positive and not significant effect on teacher performance, 

then Organizational commitment has a positive and insignificant effect on teacher 

performance, and Organizational citizenship behavior have a positive and significant effect on 

teacher performance. 

 

 
Keywords: Transformational Leadership, Organizational Commitment, Organizational 

Citizenship Behavior (OCB), Performance 


