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ABSTRAK 

 

Penelitian ini untuk mereplikasi peneliti terdahulu yang telah dilakukan oleh 

Toban dan Kurniawan (2017); Kulumata, Ilat, dan Warongan (2016); Rahmadani 

(2015); Ihsanti (2014), dimana terdapat perbedaan hasil penelitian sehingga peneliti 

ingin meneliti lebih lanjut terkait beberaba variabel independen guna menghasilkan 

hasil yang relevan. Penelitian ini bertujuan untuk mengetahui pengaruh kompetensi 

sumber daya manusia, dan penerapan sistem akuntansi keuangan daerah, dan sistem 

pengendalian internal terhadap kualitas laporan keungan daerah di Kabupaten 

Sikka, Nusa Tenggara Timur. Sampel penelitian ini ialah kepala sub bagian 

keuangan, bendahara, staf keuangan, dan seksi di bagian keuangan pada 36 SKPD 

di Kabupaten Sikka yang berjumlah 108 responden. Data dikumpulkan dengan cara 

menyebar dan mengambil langsung kuesioner kepada responden yang 

bersangkutan. Teknik analisis data yang digunakan adalah teknik regsresi berganda 

dengan bantuan SPSS Statistic 23. 

Hasil penelitian ini menunjukan bahwa kompetensi sumber daya manusia 

tidak berpengaruh terhadap kualitas laporan keuangan daerah, sementara penerapan 

sistem akuntansi keuangan daerah dan sistem pengendalian internal berpengaruh 

positif terhadap kualitas laporan keuangan daerah.  

 

Kata Kunci : Kompetensi sumber daya manusia, penerapan sistem akuntansi 

keuangan daerah, sistem pengendalian internal, dan kualitas laporan keuangan 

daerah. 

  



xiv 

 

THE INFLUENCE OF COMPETENCY OF HUMAN RESOURCES, 

THE APPLICATION OF REGIONAL FINANCIAL ACCOUNTING,  AND 

INTERNAL CONTROL SYSTEM TO THE EQUALITY OF REGIONAL 

FINANCIAL STATEMENTS IN SIKKA REGENCY 

 

 This research is to replicate the research conducted by Toban and 

Kurniawan (2017); Kulumata, Ilat, and Warongan (2016); Rahmadani (2015); 

Ihsanti (2014), where there are differences in the results of research so that 

researchers want to research further related to several independent variables to 

produce relevant results. This study aims to determine the effect of competency of 

human resources, the application of regional financial accounting systems and 

internal control system to the quality of regional financial statements in Sikka 

Regency, East Nusa Tenggara. The sample of this study was the head of the sub-

section of finance, treasurer, financial staff, and section in the finance section of 36 

SKPD in Sikka Regency, amounting to 108 respondents. Data is collected by 

spreading and taking questionnaires directly to the respondents concerned. The data 

analysis technique used is multiple regression techniques with the help of SPSS 

Statistics 23. 

 The results of this study indicate that the competence of human resources 

has a uneffect on the quality of regional financial statements, while the application 

of regional financial accounting systems and internal control system have positive 

effect on the quality of regional financial statements.  

 

Keywords: Competence of human resources, application of regional financial 

accounting systems, internal control system, and quality of regional financial 

statements. 


