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ABSTRAK 

 

Fannie Ndama: 

PENGARUH BUDAYA ORGANISASI, LINGKUNGAN KERJA, DAN 

KOMPENSASI TERHADAP KINERJA MELALUI KOMITMEN 

ORGANISASIONAL PADA PEGAWAI NON PNS 

(Studi pada Dinas Pendidikan dan Kebudayaan Kabupaten Manggarai Timur) 

 

Tujuan penelitian ini adalah menguji pengaruh budaya organisasional, 

lingkungan kerja, dan kompensasi terhadap kinerja melalui komitmen 

organisasional pada pegawai non PNS (Studi pada Dinas Pendidikan dan 

Kebudayaan Kabupaten Manggarai Timur) dengan jumlah responden adalah 100 

pegawai non PNS. Teknik yang dipilih untuk menganalisis data adalah The 

Structural Equation Modeling (SEM) dari paket software statistik LISREL 8.7 

dalam model dan pengkajian hipotesis.  

Hasil pengujian  hipotesis menemukan, terdapat pengaruh signifikan  budaya 

organisasional, lingkungan kerja dan kompensasi terhadap komitmen 

organisasional. selanjutnya, terdapat pengaruh signifikan budaya organisasional, 

lingkungan kerja dan komitmen organisasional terhadap  kinerja. selain itu, budaya 

organisasional, lingkungan kerja dan kompensasi berpengaruh signifikan terhadap 

kinerja pegawai non PNS melalui komitmen organisasional di Dinas P&K 

Kabupaten Manggarai Timur. 

Saran yang dapat diberikan kepada Dinas P&K Kabupaten Manggarai Timur 

adalah agar pihak Dinas P&K bersama-sama dengan Pemerintah Daerah terus 

berupaya meningkatkan kesejahteraan pegawai baik melalui budaya organisasional, 

lingkungan kerja maupun kompensasi khususnya bagi pegawai Non PNS untuk 

meningkatkan komitmen dan kinerja mereka bagi kemajuan organisasi dan daerah. 

 

Kata kunci: 

Budaya organisasional, Lingkungan kerja, Kompensasi, Komitmen 

organisasional, Kinerja pegawai 
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ABSTRACT 

Fannie Ndama: 

THE EFFECT OF ORGANIZATIONAL CULTURE, WORK 

ENVIRONMENT, AND COMPENSATION TO PERFORMANCE 

THROUGH ORGANIZATIONAL COMMITMENT TO EMPLOYEES 

NON CIVIL SERVANTS 

(Study at Education and Culture Office of East Manggarai Regency) 

 The purpose of this study is to examine the influence of organizational 

culture, work environment, and compensation on performance through 

organizational commitment to non civil servant (Study on Education and Culture 

Office of East Manggarai Regency) with the number of respondents is 100 non civil 

servants. The technique chosen to analyze the data is The Structural Equation 

Modeling (SEM) of the LISREL 8.7 statistical software package in the model and 

hypothesis assessment. 

 The results of hypothesis testing found that there is significant influence of 

organizational culture, work environment and compensation for organizational 

commitment. Furthermore, there is a significant influence of work environment and 

organizational commitment to performance. In addition, organizational culture, 

work environment and compensation have a significant effect on the performance 

of non civil servants through organizational commitment in P & K offices of East 

Manggarai Regency. 

 Suggestions that can be given to the P & K Office of East Manggarai Regency 

is to ensure that the P & K Office together with the Local Government continuously 

strives to improve the welfare of employees through organizational culture, work 

environment and compensation especially for Non-Civil Servants to increase their 

commitment and performance for organizational progress and area. 

 

Keywords: 

Organizational Culture, Work Environment, Compensation, Organizational 

Commitment, Performance of Employees 

 


