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ABSTRAK 

Opini modifikasi going concern dinyatakan auditor saat 

menemukan keraguan akan kemampuan klien untuk memiliki 

kelangsungan usaha. Penerbitan opini audit going concern akan 

membuat manajemen cenderung mengganti auditornya karena tidak 

memperoleh opini yang sesuai dengan harapan perusahaan, yaitu 

opini wajar tanpa pengecualian (unqualified opinion). Pergantian 

manajemen dalam perusahaan dapat diikuti oleh pergantian auditor 

karena auditor dituntut untuk mengikuti kehendak manajemen, 

contohnya kebijakan akuntansi yang dipakai oleh manajemen. 

Komite audit dibentuk oleh Dewan Komisaris untuk membantu 

komisaris dalam melakukan pengawasan terhadap pelaporan 

keuangan perusahaan dan memberikan rekomendasi dalam 

penunjukan auditor independen. Peran dan karakteristik komite audit 

diharapkan mampu menurunkan kecenderungan manajemen untuk 

melakukan pergantian auditor, ketika auditor menerbitkan opini audit 

going concern dan saat terjadi pergantian manajemen dalam 

perusahaan. 

Penelitian ini bertujuan untuk (1) memberikan bukti secara 

empiris apakah opini audit going concern dan pergantian manajemen 

berpengaruh terhadap pergantian auditor, (2) memberikan bukti 

secara empiris bahwa karakteristik komite audit yaitu independensi 

komite audit, komite audit yang memiliki keahlian akuntansi dan 

keuangan mampu memoderasi pengaruh opini audit going concern 

dan pergantian manajemen terhadap pergantian auditor. Penelitian ini 

menggunakan sampel 21 perusahaan manufaktur yang terdaftar di 

Bursa Efek Indonesia (BEI) selama 2013-2015 dan dipilih dengan 

teknik purposive sampling. Hasil penelitian membuktikan bahwa (1) 

opini audit going concern dan pergantian manajemen tidak 

berpengaruh signifikan terhadap pergantian auditor, (2) karakteristik 

komite audit tidak mampu memoderasi pengaruh opini audit going 

concern dan pergantian manajemen terhadap pergantian auditor. 
 

Kata kunci: opini audit going concern, pergantian manajemen, 

pergantian auditor, komite audit 
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ABSTRACT 

Opinion of going concern modification is expressed by the 

auditor when he finds doubt on the client's ability to have business 

continuity. Issuance of going concern audit opinion will make 

management tend to change its auditor because it does not get the 

opinion which is in accordance with the company's expectation, that 

is unqualified opinion. Change of management within the company 

can be followed by the change of auditors because auditors are 

required to follow the will of management, for example accounting 

policies used by management. The audit committee is established by 

the Board of Commissioners to assist the Board of Commissioners in 

conducting oversight of the Company's financial report and provide 

recommendations in the appointment of independent auditors. The 

role and characteristics of audit committees are expected to decrease 

the tendency of management to make auditor turnover, when the 

auditor issues a going concern audit opinion and when there is a 

change of management within the company. 

This study aims to (1) provide evidence empirically whether 

going-concern audit opinion and change of management affect the 

turn of auditors, (2) provide empirical evidence that audit committee 

characteristics are audit committee independence, audit committee 

with accounting and finance expertise are able to moderate the effect 

of going concern audit opinion and change of management toward 

auditor turnover. This study uses a sample of 21 manufacturing 

companies listed on the Indonesia Stock Exchange (IDX) during 

2013-2015 and selected by purposive sampling technique. The 

results of the study prove that (1) going concern audit opinion and 

change of management has no significant effect on auditor turnover, 

(2) the characteristics of the audit committee are not able to 

moderate the effect of going concern audit opinion and the change of 

management toward the change of auditor. 

 

Keywords:  going concern audit opinion, change of management, 

change of auditor, audit committee 



 

 
 

 


