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PENGARUH ORGANIZATIONAL REWARDS DAN CAREER
DEVELOPMENT OPPORTUNITIES TERHADAP PERCEIVED
ORGANIZATIONAL SUPPORT KARYAWAN PT. SARI MULTI
UTAMA PANDAAN

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh organizational
rewards dan career development opportunities terhadap perceived
organizational support karyawan perusahaan manufaktur PT. Sari Multi
Utama di Pandaan. Penelitian ini merupakan penelitian kausal. Penelitian
dilakukan dengan teknik incidental sampling. Data dikumpulkan melalui
alat bantu kuesioner dan selanjutnya diolah dengan teknik analisis regresi
berganda menggunakan program SPSS.

Hasil penelitian menunjukkan bahwa organizational rewards dan
career development opportunities masing-masing berpengaruh secara
positif dan signifikan terhadap perceived organizational support karyawan.

Kata Kunci: Organizational Rewards, Career Development Opportunities,
Perceived Organizational Support
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THE INFLUENCE OF ORGANIZATIONAL REWARDS AND
CAREER DEVELOPMENT OPPORTUNITIES TOWARD
PERCEIVED ORGANIZATIONAL SUPPORT ON EMPLOYEES AT
PT. SARI MULTI UTAMA PANDAAN

ABSTRACT

This study aims at identifying and analyzing the impact of
organizational rewards and career development opportunities on
manufacture workers at PT. Sari Multi Utama Pandaan. This study is a
causal research. The methode used in this research is incidental sampling.
Data were collected by questionnaire and further processed by regression
analysis techniques using SPSS programs.

The result of this study shows that both organizational rewards and
career development opportunities have positive and significant impacts on
employee perceived organizational support.

Keyword: Organizational Rewards, Career Development Opportunities,
Perceived Organizational Support
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